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Skill for Success: Numeracy 

Task: Finding, understanding, interpre�ng, using, and repor�ng 
mathema�cal informa�on to the work manager. 
 

Language for Success (LFS) 
Level CLB Stage I (CLB 3-4) 

Demonstra�ng Skill 
(from LFS Framework) 

Keep a personal record of hours worked to calculate pay expected. 

CLB Skills and 
Competencies 

Reading: 
• Comprehending Informa�on 

Es�mated Time Approximately 1.5 hours.  

 

Knowledge and Context 
Grammar and 
Language Focus 

Understanding and using numerical informa�on for calcula�ng pay based on 
hours worked. 

Workplace Culture  Demonstra�ng responsibility by keeping a personal record of hours worked. 

Equity, Diversity, and 
Inclusion 

Recognizing the importance of fair and equal treatment in calcula�ng pay for all 
employees, regardless of background or characteris�cs. Ensure that all learning 
materials and images incorporate a wide range of people, including individuals 
who are Deaf, 2SLGBTQ+, Indigenous, Francophone, from different cultures, as 
well as those with disabili�es or who are neurodivergent. 

 

Learning Ac�vi�es and Tasks 
Warm Up Discuss the concept of hourly wages and how they are calculated based on the 

number of hours worked. Provide examples and ask Deaf learners to share their 
understanding. 

Skill-building Ac�vi�es Select one or more of the following ac�vi�es that best suit your learners’ 
needs: 

1. Provide prac�ce exercises on calcula�ng pay based on hourly wages and 
hours worked. 

2. Introduce different scenarios and ask learners to calculate the expected pay 
for each scenario. 
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3. Role play situa�ons where learners have to ques�on their pay based on 
their recorded hours worked. 

Skill-using Tasks Select one or more of the following tasks that best suit your learners’ needs: 
 
1. Assign learners to keep a personal record of their hours worked for a given 

period and calculate their expected pay. 
 
2. Have learners create a pay stub or summary report based on their recorded 

hours and calculated pay to inform their work manager. 

Assessment Tasks Select one or more of the following tasks that best suit your learners’ needs: 
 
1. Provide a set of ques�ons or problems where learners have to calculate pay 

based on given hourly wages and hours worked. 
 
2. Evaluate learners' ability to accurately record and calculate their expected 

pay based on their personal record of hours worked. 

Reflec�on Encourage learners to reflect on the importance of keeping accurate records of 
hours worked and how it impacts their pay. Discuss any challenges or insights 
gained through the process. 

 

Resources 
Ou�ngs and Guest 
Speakers 

N/A 

Extension Ac�vi�es 1. Role-playing: Assign learners’ different roles in a workplace scenario where 
they have to calculate pay based on recorded hours. This will help them 
prac�ce real-life situa�ons and develop their problem-solving skills. 
 

2. Group discussions: Divide learners into groups and provide them with 
different scenarios related to calcula�ng pay based on hours worked. Have 
them discuss and compare their calcula�ons, allowing for peer learning and 
collabora�on. 
 

3. Case studies: Present learners with real-life case studies where they have to 
analyze and calculate pay based on specific situa�ons and factors and to 
create summary reports. This will help them apply their knowledge and 
skills in a meaningful and prac�cal way. 
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Realia 1. Government websites: Many government websites provide informa�on on 
labor laws, minimum wage rates, and payroll regula�ons. These resources 
can help Deaf learners understand the legal framework surrounding pay 
calcula�ons. 
 

2. Online calculators: There are various online calculators available that can 
help learners prac�ce calcula�ng pay based on hourly wages and hours 
worked. These calculators provide step-by-step guidance and instant 
feedback, allowing learners to reinforce their skills. 

Websites, Videos, and 
Other Resources 

There are various resources available online that provide �ps and guidance on 
understanding and responding to Deaf invita�ons in a professional se�ng. 
Websites such as blogs, workplace policies and guidelines, educa�onal 
websites, and videos can offer valuable insights and advice.  
 
• Skills for Success: Numeracy 
• Calcula�on of Compensa�on – No. 4 Guidance Concerning the calcula�on 

of different types of variable pay 
• Calcula�on of Compensa�on – No. 5 Guidance Concerning the calcula�on 

of different types of incen�ve pay 
• Employment Equity Regula�ons – Repor�ng Salary 

 
When using online resources, it is important to ensure that they are from 
reputable sources such as government websites, educa�onal ins�tu�ons, or 
recognized industry associa�ons. 

  

https://www.canada.ca/en/services/jobs/training/initiatives/skills-success/learning-steps.html#numeracy
https://www.payequitychrc.ca/en/publications/calculation-compensation-no-4-guidance-concerning-calculation-different-types-variable
https://www.payequitychrc.ca/en/publications/calculation-compensation-no-4-guidance-concerning-calculation-different-types-variable
https://www.payequitychrc.ca/en/publications/calculation-compensation-no-5-guidance-concerning-calculation-different-types
https://www.payequitychrc.ca/en/publications/calculation-compensation-no-5-guidance-concerning-calculation-different-types
https://www.canada.ca/en/employment-social-development/programs/laws-regulations/labour/interpretations-policies/equity-reporting-salary-ipg-107.html#h2.06

